
Attachment B: Letters of Understanding Between the 
County of San Diego and Various Labor Organizations in 
the Matter of Deferred Retirement Option Program (DROP) 



LETTER OF UNDERSTANDING 
BETWEEN THE 

COUNTY OF SAN DIEGO 
AND THE 

SAN DIEGO COUNTY SUPERVISING PROBATION 
OFFICERS ASSOCIATION (SO UNIT) 

IN THE MATTER OF 
DEFFERED RETIREMENT OPTION 

PROGRAM (DROP) 

I. This attests to and records the agreement of the parties to add a provision to
the MOA allowing for a Deferred Retirement Option Program (DROP), subject
to approval by San Diego County Employees' Retirement Association
(SDCERA), the County's Board of Supervisors and all other safety bargaining
units in the County. DROP must also be found to be cost-neutral to the County
by actuaries hired by SDCERA before it can take effect.

ARTICLE 9. EMPLOYEE BENEFITS

Section 5. Deferred Retirement Option Program <DROP)

Agreed upon Provisions:

DROP Eligibility Date $eivice Retirement Eligibility Date

Maximum Participation 3 years
Period

Interest Credits 0.0% 

DROP Distribution Single lump-sum or qualified rollover 
Method 

Employee Contributions Continue during DROP with 75% deposited to 
during DROP DROP account 
Employer Contributions Continue during DROP with 100% retained by 
during DROP retirement system 
Cost-of Living �0% of Cost Of Living Adjustment 1 applicable to 
Adjustments �he employee's retirement Tier 

1Any annual cost-of-living increase that exceeds the annual cost-of-liying adjustment 
the employee would have received if the employee had retired for service shall not be 
accumulated to be met by increases or decreases in adjustments in future years (i.e

.,

no cost-of-living banking.) 
II. It is the intent of this LOU to provide a voluntary DROP for SO-represented

employees. DROP is an alternative method by which the Service Retirement
Contributions are paid to a Retired Participant. DROP is required to be cost-neutral
to SDCERA

I IL Any eligible SO-represented employee who has attained retirement eligibility based
on their retirement Tier (1/11, A, B, C, or D) and is vested with SDCERA, is eligible
to participate in DROP.

• For purposes of this Section, service credit accrued with a retirement












































