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13. ADMINISTRATIVE ITEM:
SECOND CONSIDERATION AND ADOPTION OF AN ORDINANCE:
AN ORDINANCE AMENDING THE COMPENSATION ORDINANCE AND
ESTABLISHING COMPENSATION RELATED TO THE RATIFIED
TENTATIVE AGREEMENT FOR THE EMPLOYEE BARGAINING UNITS -
DS AND SM REPRESENTED BY DEPUTY SHERIFFS' ASSOCIATION
OF SAN DIEGO COUNTY AND AMENDING A SALARY GRADE
(3/3/2026- First Reading; 3/24/2026- Second Reading, unless the
ordinance is modified on second reading)
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Overall Sentiment

Bella F
Location:
Submitted At: 11:31am 03-23-26

Does "negotiated" = Merit?

Paul Henkin
Location: 91902, Bonita
Submitted At: 11:58am 03-18-26

Nice that you want to take care of the deputies and presumably try to enhance staffing levels, but...We are talking
about millions of dollars of OUR taxes.  Yet no reason is given for the 5% top step increases or the other raises.

Why does the Chief Financial Officer at the Sheriff Department deserve $250 to $395 thou/year?  He/she is
handling fewer employees than the County.	

Before we spend 2.5% above the base rate for the section 1.7.45 MAJOR CRIMES PREMIUM, you need to
define major crimes – like murder, armed robbery, theft, rape, embezzlement, graffiti, what?  When does a crime
become major?  How long does the premium last?

Again, for the K-9 PREMIUM of 5%, no reason is given to shell out the money, and for how long?

The Section 2.1.7 LUMP SUM PAYMENTS sounds like a Las Vegas lottery.

Don’t know what the Section 5.1.6 FLEXIBLE BENEFITS PLAN is all about but it sounds expensive and not
based on merit, so what is the value to the taxpayer?



The whole thing sounds scammy.


