Executive Summary
November 7, 2023

ACTION

SECTION

COMMENTS

AMENDS APPENDIX ONE

SECTION 1

Amends Appendix One of the
Compensation Ordinance

This action deletes the vacant Chief, Child Support Services classification in the unclassified
service as it is no longer being utilized.

AMENDS APPENDIX ONE

SECTION 2

Amends Appendix One of the
Compensation Ordinance

This action will change the Financial Policy & Planning Officer class from the unrepresented
classified service to unclassified service.

AMENDS APPENDIX ONE

SECTION 3

Amends Appendix One of the
Compensation Ordinance

This action provides an equity increase for the Clinical Pharmacist by 1.58% effective June
28, 2024.

AMENDS APPENDIX ONE

SECTION 4

Amends Appendix One of the
Compensation Ordinance

This action amends the salary ranges for the Assistant Sheriff, Assistant District Attorney,
Chief Deputy District Attorney, and Special Assistant classifications.

AMENDS SECTION 1.2.3

SECTION 5

Adds subsection (c) to Section 1.2.3

This action will maintain the minimum hourly pay rate for regular and temporary employees
to be no less than the applicable state minimum wage.

AMENDS SECTION 1.7.25

SECTION 6

Amends Section 1.7.25

This action adds the Deputy Sheriff — Detentions/Court Services to the list of eligible classes
to receive a 5% detective assignment premium.

AMENDS SECTION 1.8.2

SECTION 7

Amends subsection (b) of Section 1.8.2

This action adds the Clinical Pharmacist to the list of eligible classes to receive a 5% work
location premium.

AMENDS SECTION 4.2.4

SECTION 8

Amends Section 4.2.4

This action amends Bereavement Leave to include Reproductive Loss Leave.

AMENDS SECTION 4.2.6

SECTION 9

Amends subsection (d) of Section 4.2.6

This action is updated to reflect signed memoranda of agreements.

AMENDS SECTION 4.2.9

SECTION 10

Amends subsection (d) of Section 4.2.9

This action updates the maximum number of sick leave days per year from 3 days to 5 days
for temporary employees pursuant to legislation.




