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Overall Sentiment

Derrick Robinson
Location:
Submitted At:  1:57pm 08-27-24

The Chief Administrative Office (CAO) may include the MIT Living Wage Calculator as a cost-of-living comparator
in the 2024 compensation studies. However, the CAO should use Univ of Washington, Center for Women's
Welfare Self-Sufficiency Standard. This standard is better at incorporating cost of living when considering
compensation studies outcome and uses the most relevant data available.

TJ Gajda
Location:
Submitted At: 11:43am 08-26-24

A cost-of-living analysis for the calculation of wage increase is essential for actual living expenses and not just
work expense.  The phrase even adds a little humanity to the calcs. Though not quantitative, it says we're looked
at more as individuals than just interchangeable drones. 

As others already stated, the analysis tool is a good step but flawed for the SD County area. The cost of living is
the highest in the country. There should be an additional weight due to it being an outlier.

Shannon Lee
Location:
Submitted At: 11:04am 08-26-24

While it is important to highlight the differences in the cost of living for our county employee compensation, MIT's
calculator only highlights what a worker must earn to meet their basic needs. Directly from their website, it is
stated that their living wage model used currently does not factor in savings, leisure expenditures, emergency
expenses, or other cost categories beyond basic needs. Employees deserve compensation that will allow them to
thrive, not just survive.

Sam Griffith



Location: 92117, San Diego
Submitted At: 10:41am 08-26-24

I support the inclusion of cost of living to be part of county employee compensation, but the calculations must be
better than those currently used. Since the cost of living is as high as anywhere in the nation, the compensation
should also be as high than anywhere in the nation.

Steve Weihe
Location:
Submitted At: 10:22am 08-26-24

The MIT tool is not perfect but it helps highlight some of differences in cost of living (COL) between San Diego
and the regions used in the last Equity Study (San Bernardino, Riverside, etc).  These counties have
SUBSTAINTIALLY lower COL and yet were used to compare against County of San Diego salaries.  Local
apples-to-apples cities, like the City of San Diego, were left out.  The Equity Study is a start but CITIES not just
COUNTIES need to be included, including ones with similar COL.

Cathy Chang
Location: 92131, San Diego
Submitted At: 10:45am 08-25-24

No impact study is perfect, but we hope this one will better reflect how our salaries fit into the reality of living in
the most expensive city in the country. As a county employee, I support using the impact of cost of living
differential to better inform the compensation analysis.

Julia Thorson
Location: 92116, San Diego
Submitted At:  8:17am 08-23-24

According to CNN, San Diego was recently described as "impossibly unaffordable". Our county employees need
to be compensated to reflect that. It isn't enough to simply compare San Diego to other municipalities in the state
of California. We need to be compared to other impossibly unaffordable areas such as Los Angeles, San
Francisco, and San Jose. I fully support this agenda item.

Paul Henkin
Location: 91902, Bonita
Submitted At:  1:00pm 08-22-24

We all want County (and all other) employees to be paid a good living wage, but I take exception to using the MIT
living wage calculator. It is available (and I don’t know why the agenda does not say so) but says that the San
Diego 2024 minimum wage is $16.00 exactly when it is actually $16.85. And some of the cost data used also
seems arbitrary or inflated.

So we need to find a better calculator.


