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Delia Y
Location:
Submitted At:  2:08pm 05-05-25

Meritocracy is better than equity blah, blah, blah. This county government is bloated and facing a budget deficit
with the desire to dip into reserves. Reduction in employees and hire freeze must be considered at this time.

Paul Henkin
Location: 91902, Bonita
Submitted At: 10:52am 05-01-25

The Equity statement says that Equity is essential in efforts to attract and retain an engaged workforce. 

I do not agree.  People are people.  Some actually dislike being treated specially.  Many have other things to do
than worry about their color, race, disability, or other equity thing.  And if they do, they are probably not that
engaged in their work. Employees should be hired on their individual merits as a person, not on some more or
less arbitrary concept which he/she had no part in creating and therefore may not correctly represent him/her.  

In fact, I would argue that the time spent arguing and fussing about equity-related stuff is impeding efforts to fill
positions such as Deputy Sheriff or Social Worker.  This affects us all negatively.

Also, the number of management positions seems a bit excessive.


