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Meetings Meeting Agenda Comments Support Oppose Neutral
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Board of Supervisors 09-09-25 39 1 0 1 0
09:00

Sentiments for All Meetings

The following graphs display sentiments for comments that have location data. Only locations of users who have commented
will be shown.
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Board of Supervisors
09-09-25 09:00

Agenda Name Comments Support Oppose Neutral

13. ADMINISTRATIVE ITEM: 1 0 1 0
SECOND CONSIDERATION AND ADOPTION OF ORDINANCES:
ORDINANCES AMENDING THE COMPENSATION ORDINANCE AND
ESTABLISHING COMPENSATION RELATING TO ADMINISTRATIVE
ACTIONS AND THE TENTATIVE AGREEMENT PENDING
RATIFICATION FOR THE EMPLOYEE BARGAINING UNITS - CC AND
CS REPRESENTED BY THE SAN DIEGO DEPUTY COUNTY
COUNSELS ASSOCIATION (SDDCCA) AND AMENDING SECTIONS
492, 493.1 AND 495 OF THE ADMINISTRATIVE CODE (8/26/25 - First
Reading; 9/9/25 - Second Reading, unless the ordinance is modified on
second reading)

Sentiments for All Agenda ltems

The following graphs display sentiments for comments that have location data. Only locations of users who have commented
will be shown.

Overall Sentiment

I Support (0%) M Oppose (100%) M Neutral (0%)
N No Response (0%)




Agenda Iltem: eComments for 13. ADMINISTRATIVE ITEM:

SECOND CONSIDERATION AND ADOPTION OF ORDINANCES:

ORDINANCES AMENDING THE COMPENSATION ORDINANCE AND ESTABLISHING COMPENSATION RELATING TO
ADMINISTRATIVE ACTIONS AND THE TENTATIVE AGREEMENT PENDING RATIFICATION FOR THE EMPLOYEE BARGAINING
UNITS - CC AND CS REPRESENTED BY THE SAN DIEGO DEPUTY COUNTY COUNSELS ASSOCIATION (SDDCCA) AND
AMENDING SECTIONS 492, 493.1 AND 495 OF THE ADMINISTRATIVE CODE (8/26/25 - First Reading; 9/9/25 - Second Reading,
unless the ordinance is modified on second reading)

Overall Sentiment

I Support (0%) M Oppose (100%) M Neutral (0%)
I No Response (0%)

PAUL theBOLD

Location:
Submitted At: 6:24pm 09-04-25

The Board needs to approve all these pay and similar adjustments at one time (unless there is an emergency on
an individual basis,) not every time the wind changes direction.

Raises varying from 0 to over 100% are ridiculous and set the stage for internal fights and acrimony. They tend
to support greed and what you can get away with rather than true equity.



