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CONFLICT OF INTEREST CODE FOR
GROSSMONT UNION HIGH SCHOOL DISTRICT

The Political Reform Act (Government Code Section 81000, et seq.) requires state
and local government agencies to adopt and promulgate conflict of interest codes. The
Fair Political Practices Commission adopted a regulation (2 Cal. Code of Regs. Section
18730) that contains the terms of a standard conflict of interest code and may be
incorporated by reference in an agency's code. After public notice and hearing, the
standard code may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform Act.

Therefore, the terms of 2 California Code of Regulations Section 18730 and any
amendments to it duly adopted by the Fair Political Practices Commission are hereby
incorporated by reference. This regulation and the corresponding exhibit (E9270)
designating positions and establishing disclosure requirements, shall constitute the
conflict of interest code of the Grossmont Union High School District.

Individuals holding positions designated in Appendix | shall file their statement
directly with the Clerk of the Board of Supervisors via the County’s online eDisclosure
system.

Individuals holding positions designated in Appendix Il shall file their statements
with the Grossmont Union High School District, which will retain the statements and make
the statements available for public inspection and reproduction. (Gov. Code Section

81008.)



Appendix |

‘Designated Positions |

[Asst. Superintendent, Human Resources Il'

\Asst. Superintendent, Educational Services
\bBOC-Citizen's Bond Oversight Committee |
\Deputy Superintendent, Business Services !
}Director,' Purchasing i
Director, School Safety f
"Director I, Adult Education f
IDirector |, College & Career Readiness
|'Director |, Human Resources '
IDirector I, Learning & Innovation
iDirector |, Special Education

Director |, Student Support Services & Alternative
\Education

IDistrict Superintendent |
[Executive Director, Communications ,
"g(ecutive Director, Educational Technology Services |
IExecutive Director, Facilities Management

|
|
[Executive Director, Fiscal Services |
|

iGoverning Board
|Internal Auditor

Appendix Il

i
‘Designated Positions

iAdministrative Coordinators

!Assistant Principais

§Beneﬂt Services Coordinator

Buyers

I*Contract Consultants

iCo'ordinator, Testing & Accountability
IDirector, Food Services & Warehouse
iDirector, Maintenance & Operations
jDirector, Research and Evaluation

fD_i_rector, Risk Management

Disclosure
Categories

1
1
1
1
2,3
2,3
2,3
2,3

2,3
2,3

2,3

1
2,3

e N R N N Y

Disclosure
Categories

4,6
4,6
2,3
3
2,3
2,3
2,3
2,3
2,3
23,5




]Director, Technical Services 2,3

EDirector, Transportation 23

Director I, Academic Intervention / Alternative 23
Programs '

IDirector 11, Adult Education | 4,6 |
\Director Il, College and Career Readiness 23

i'Director Il, ELL Ed Programs 2,3

IDirector Il, Extended Curricular Programs ' 2,3

_iDirector 11, Instructional Technology " 2,3

[Director Il, Special Education : 2,3 |
Director II, Student Support Services 2,3 |
iDirector I, Title 1; Categoriéal Programs/Grants _ 23
Manager, Payroll ' 2,3 |
Manager, School Facilities ' 46 |
?Operations Manager, Maintenance & Operations 4,6 \
Principals 4,6 |
iP_roject Manéger, Planning & Construction : 1

* Contract consultants who make or participate in the making of decisions which may foreseeably
have a material effect on the economic interests of the District. Such contract consultants shall
disclose pursuant to the disclosure requirements in this code subject to the following limitations:

The Superintendent may determine in writing that a particular consultant, although a "designated
position," is hired to perform a range of duties that is limited in scope and thus is not required to
comply fully with the disclosure requirements in this section. Such written determination shall
include a description of the consultant's duties and, based upon that description, a statement of
the extent of disclosure requirements. The Superintendent's determination is a public record and
shall be retained for public inspection in the same manner and location as this conflict of interest
code.

Disclosure Categories

Individuals holding designated positions must report their interests according to the following
corresponding disclosure category(ies) to which their position has been assigned. Please see
FPPC Form 700 instructions for more detailed information.

Disclosure Category 1

Interests in real property located, excluding personal residence, within the jurisdiction or within
two miles of the boundaries of the jurisdiction or within two miles of any land owned or used by
the agency; and investments and business positions in business entities, and income, including
loans, gifts (see FPPC Form 700 Schedule D instructions for exceptions), and travel payments,
from all sources.



Disclosure Category 2

Interests in real property, excluding personal residence, located within the jurisdiction or within
two miles of the boundaries of the jurisdiction or within two miles of any land owned or used by
the agency.

Disclosure Category 3
Investments and business positions in business entities, and income, including loans, gifts (see
FPPC Form 700 Schedule D instructions for exceptions), and travel payments, from sources,

that provide services, supplies, materials, machinery, or equipment of the type utilized by the
agency.

Disclosure Category 4
Investments and business positions in business entities, and income, including loans, gifts (see
FPPC Form 700 Schedule D instructions for exceptions), and travel payments, from sources,

that provide services, supplies, materials, machinery, or equipment of the type utilized by the
department or division to which the filer is assigned duties.

Disclosure Category 5

Investments and business positions in business entities, and income, including loans, gifts (see
FPPC Form 700 Schedule D instructions for exceptions), and travel payments, from sources,
that filed a claim against the agency during the previous two years, or have a claim pending.
Disclosure Category 6

Investments and business positions in business entities, and income, including loans, gifts (see
FPPC Form 700 Schedule D instructions for exceptions), and travel payments, from sources,
that are of the type to request an entitlement to use agency property or facilities, including, but
not limited to:

1. A license

2. Utility permit

3. Station vendor permit.

Public Officials Who Manage Public investments

The following positions are not covered by this conflict of interest code because those
individuals holding these positions must file under Government Code Section 87200. These
positions are listed for informational purposes only:

. None at time of update

An individual holding one of the above-listed positions may contact the Fair Political Practices
Commission for assistance or written advice regarding their filing obligations if they believe that
their position has been categorized incorrectly. The Fair Political Practices Commission makes
the final determination whether a position is covered by Government Code Section 87200

4
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Helix Charter High School
A California Charter School

BP 0100 formally Policy Statement # 19

ConrLicT OF INTEREST CODE

APPROVED; DECEMBER 15, 2003; FIRsT READING OF EDITS: JANUARY 28, 2019;
APPROVED FEBRUARY 25, 2019;

APPROVED: APRIL 17, 2023

L. ADOPTION

In compliance with the Political Reform Act of 1974, California Government Code Section 87100,
et seq., Helix Charter High School hereby adopts this Conflict of Interest Code (“Code™), which
shall apply to all governing board members, candidates for member of the governing board, and
all other designated employees of Helix Charter High School (“Charter School”), a specifically
required by California Government Code Section 87300.

II. DESIGNATED EMPLOYEES

Employees of this Charter School, including governing board members and candidates, who hold
positions that involve the making or participation in the making, of decisions that may
foreseeably have a material effect on any financial interest, shall be designated employees. The
designated positions are listed in Exhibit “A” attached to this policy and incorporated by
reference herein.

III. STATEMENT OF ECONOMIC INTERESTS: TIME OF FILING

Each designated employee, including governing board members and candidates, shall file a
Statement of Economic Interest (“Statement™) at the time and manner prescribed below,
disclosing reportable investments, interests in real property, business positions, and income
required to be reported under the category or categories to which the employee’s position is
assigned in Exhibit A.

An investment interest in real property or income shall be reportable, if the business entity in which
the investment is held, the interest in real property, the business position, or source of income
may foreseeably be affected materially by a decision made or participate in by the designated
employee by virtue of his or her position. The specific disclosure responsibilities assigned to
each position are set forth in Exhibit B.

A. Initial Statements: All designated employees employed by the Charter School on the
effective date of this Code, as originally adopted, promulgated and approved by the
Charter School, shall file statements within 30 days after the effective date of this Code.
Thereafter, each person in a position that becomes by an amendment to this Code a
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“designated employee” shall file an Initial Statement within 30 days after the effective
date of the amendment.

B. Governing Board Candidates: Candidates for election to the governing board shall file
statements within 5 days after the final date for filing nomination intention.

C. Assuming Office Statements: All persons assuming designated positions after the
effective date of the Code shall file statements within 30 days after assuming designated
positions.

1. Annual Statements: All designated employees shall file statements no later than June
1.

2. Leaving Office Statements: All persons who leave designated positions shall file
statements within 30 days after leaving office.

3. Statements for Persons Who Resign 30 Days After Appointment: Persons who resign
within 30 days of initial appointment are not deemed to have assumed office or left
office provided they did not make or participate in the making of, or use their
position to influence any decision and did not receive or become entitled to receive
any form of payment as a result of their appointment. Such persons shall not file
either an Assuming or Leaving Office Statement.

4. Statements Filed With the Charter School: All Statements shall be supplied by the
Charter School. All statements shall be filed with the Charter School. The Charter
School’s filing officer shall make and retain a copy and forward the original to the
County Board of Supervisors.

IV. STATEMENTS OF ECONOMIC INTEREST: CONTENTS OF AND TIME PERIOD
COVERED BY THE STATEMENTS

A. Contents of Initial Statements: Initial Statements shall disclose any reportable
investments, interests in real property and business positions held on the effective
date of the Code and income received during the 12 months prior to the effective
date of the Code.

B. Contents of Assuming Office Statements: Assuming Office Statements shall disclose
any reportable investments, interests in real property and business positions held on
the date of assuming office and income received during the 12 months prior to the
date of assuming office.

C. Contents of Annual Statements: Annual Statements shall disclose any reportable
investments, interest in real property, income and business positions held or received
during the previous calendar year provided, however, that the period covered by an
employee’s first Annual Statement shall begin on the effective date of the Code or
date of assuming office, whichever is later. The statement shall include any
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reportable investment or interest in real property, partially or wholly acquired or
disposed of during the period covered by the statement, with the date of acquisition
of disposal.

D. Contents of Leaving Office Statements. Leaving Office Statements shall disclose
reportable investments, interest in real property, income and business positions held
or received during the period between the closing date of the last statement filed and
the date of leaving office. The statement shall include any reportable investment or
interest in real property, partially or wholly acquired or disposed of during the period
covered by the statement, with the date of acquisition or disposal.

V. STATEMENTS OF ECONOMIC INTERESTS: MANNER OF REPORTING
A. Investment and Real Property Disclosure

When an investment or interest in real property is required to be disclosed, the statement
shall contain the following:

1. A statement of the nature of the investment or interest;

2. The name of the business entity in which each investment is held, and a
general description of the business activity in which the business entity is
engaged;

3. The address or other precise location of the real property; and

4. A statement whether the fair market value of the investment or interest in
real property exceeds one thousand dollars ($1000), exceeds ten thousand
dollars ($10,000), or exceeds one hundred thousand dollars ($100,000).
This information need not be provided with respect to an interest in real
property, which is used principally as the residence of the filer. Reportable
investments or interest in real property do include those in excess of one
thousand dollars ($1,000) held by the filer’s spouse and dependent children
as well as a pro rata share of any investment or interest in real property of
any business entity or trust in which the filer, spouse and dependent
children together own a direct, indirect or beneficial interest of 10% or
more.

B. Personal Income Disclosure

Personal income is required to be reported under this Code, the statement shall
contain the following:

1. The name and address of each source of income aggregating $250 or more
in value or $50 or more in value if the income was a gift, and a general
description of the business activity, if any, of each source;
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2. A statement whether the aggregate value of income from each source, or in
the case of a loan, the highest amount owed to each source, was one
thousand dollars ($1,000) or less, greater than one thousand dollars
($1,000), or greater than ten thousand dollars ($10,000);

3. A description of the consideration, if any, for which the income was
received;

4. In the case of a gift, the name, address and business activity of the donor
and any intermediary through which the gift was received; and

5. In the case of a loan, the annual interest rate and the security, if any, given
for the loan.

C. Business Entity Income Disclosure

When income of a business entity, including income of a sole proprietorship, is
required to be reported, the statement shall contain:
1. The name, address, and a general description of the business activity; and

2. The name of every person from whom the business entity received
payments if the filer’s pro rata share of gross receipts from such a person
was equal to or greater than ten thousand dollars ($10,000).

D. Business Positions Disclosure
When reporting business positions, a designated employee shall list the name
of each business entity not specified above in which he/she is a director, officer,
partner, trustee, employee, or in which he/she holds any position of
management; a description of the business activity in which the entity is
engaged; and designated employee’s position with the business entity.

VI.  DISQUALIFICATION

No designated employee shall make, participate in making, or try to use his/her official
position to influence any Charter School decision which he/she knows or has reason to
know will have a reasonably foreseeable material financial effect, distinguishable from
its effect on the public generally, on the official or a member of his or her immediate
family or on:

A. Any business entity or real property in which the designated employee has a direct or
indirect investment or interest worth one thousand dollars ($1000) or more.

B. Any source of income totaling two hundred fifty dollars ($250) or more provided or
promised to the designated employee within twelve months prior to the decision.
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(This category does not include gifts or loans made at regular rates by commercial
lending institutions.)

C. Any business entity in which the designated employee is the director, officer, partner,
trustee, employee, or any kind of manager.

D. Any donor of gifts totaling $250 or more in value provided or promised to the
designated within twelve months prior to the decision; any intermediary or agency
for such a donor.

No designated employee shall be prevented from making or participating in any decision to
the extent that his/her participation is legally required for the decision to be made. (The need
to break a tie vote does not make the designated employee’s participation legally required.)

VII. MANNER OF DISQUALIFICATION
When a designated employee determines that he/she should not make a decision because
of a disqualifying interest, he/she should submit a written disclosure of the disqualifying
interest to his/her immediate supervisor. The supervisor shall immediately reassign the
matter to another employee and shall forward the disclosure notice to the Charter School
Executive Director who shall record the employee’s disqualification

Governing Board members shall disclose a disqualifying interest at the meeting during
which consideration of the decision takes place. This disclosure shall be made part of the
Board’s official record. The Board member shall then refrain from participating in the
decision in any way.

VIII. DEFINITION OF TERMS
As applicable to a charter school, the definitions contained in the Political Reform Act of
1974, the regulations of the Fair Political Practices Commission, specifically California
Code of Regulations Section 18730, and any amendments or modifications to the Act
and regulations are incorporated by reference to this Code.
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EXHIBIT A
Designated Positions

Persons occupying the following positions are designated employees and must disclose
financial interests in all categories defined in Exhibit B (i.e. categories 1, 2, and 3).

Members of the Governing Board

Candidates for member of the Governing Board
Executive Director

Grade Level Principal

Office Manager

Manager of School Facilities

Chief Business Official

Chief Information Officer

Consultants *

Other Employees 2

SrIommUOwy

Persons occupying the following positions are designated employees and must disclose
financial interests defined in Category 1 of Exhibit B.
A. Other Employees *

Persons occupying the following positions are designated employees and must disclose
financial interests defined in Categories 2 and 3 of Exhibit B.

A. Contractor

B. Procurement and Receivables Technician

C. ASB Director

D. Other Employees

! The Executive Director may determine, in writing, that a particular consultant, although a “designated position,” is
hired to perform a range of duties that is limited in scope and thus not required to fully comply with the disclosure
requirements in this section. Such written determination shall include a description of the consultant’s duties and
based upon that description, a statement of the extent of disclosure requirements. The Executive Director’s
determination is a public record and shall be retained for public inspection in the same manner and location of
interest code.

2 “Other Employees” include any employee occupying a position that requires the employee to make a
governmental decision that foreseeably and materially affects a personal financial interest, source of income, or a
business position in a business entity.

3 “Other Employees” include any employee with authority to make purchases that may foreseeably and materially
affect an investment and/or business position in business entities or who are in a position to influence a
governmental decision that may foreseeably and materially affect an investment and/or business position in a
business entity.

4«“QOther Employees” include employees with authority to make purchases that may foreseeably and materially
effect investments and business positions in business entities which provide services, supplies, materials or
equipment in which the employee has authority to purchase.
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EXHIBIT B

Disclosure Categories
Category 1 Reporting:

A. Interest in real property which is located in whole or in part either (1) within the boundaries
of the District, or (2) within two miles of the boundaries of the District, including any
leasehold, beneficial or ownership interests or option to acquire such interest in real
property, if the fair market value of the interest is greater than $1,000.

(Interests in real property of an individual include a business entity’s share of interest in real
property of any business entity or trust in which the designated employee or his or her
spouse owns, directly, indirectly, or beneficially, a ten percent interest or greater.)

B. Investments in or income from persons or business entities which are contractors or
subcontractors, which are or have been within the previous two-year period engaged in the
performance of building construction or design within the District.

C. Investments or income from persons or business entities engaged in the acquisition or
disposal of real property within the jurisdiction.

(Investment includes any financial interest in or security issued by a business entity,
including but not limited to common stock, preferred stock, rights, warrants, options, debt
instruments and any partnership interest or other ownership interests.)

(Investments of any individual include a pro rata share of investments of any business entity
or trust in which the designated employee or his or her spouse owns, directly, indirectly or
beneficially, a ten percent interest or greater.)

(Investment does not include a time or demand deposit in a financial institution, shares in a
credit union, any insurance policy, or any bond or other debt instrument issued by any
government or government agency.)

(No investment or interest in real property is reportable unless its fair market value exceeds

$1,000. No source of income is reportable unless the income received by or promised to the
public official aggregates $250 or more in value or $50 or more in value if the income was a
gift during the preceding 12-month reporting period.)

Category 2 Reporting:

A. Investments in or income from business entities which manufacture or sell supplies, books,
machinery or equipment of the type utilized by the charter school. Investments include
interest described in Category 1.
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Category 3 Reporting:
A. Investments in or income from business entities which are contractors or sub-contractors

engaged in the performance of work or services of the type utilized by the charter school.
Investments include the interests described in Category 1.

Conflict of Interest Policy
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LAW OFFICES OF
BEST BEST & KRIEGER LLP

CONFLICT OF INTEREST CODE
OF THE

SAN DIEGO METROPOLITAN TRANSIT SYSTEM
(Amended February 16, 2023)

The Political Reform Act, (Government Code Sections 81000, et seq.) requires state
and local government agencies to adopt and promulgate conflict of interest codes. The
Fair Political Practices Commission has adopted a regulation (2 Cal. Code of Regs.
18730) that contains the terms of a standard model conflict of interest code, which can
be incorporated by reference in an agency’'s code. After public notice and hearing
Section 18730 may be amended by the Fair Political Practices Commission to conform
to amendments in the Political Reform Act. Therefore, the terms of 2 California Code of
Regulations section 18730 and any amendments to it duly adopted by the Fair Political
Practices Commission are hereby incorporated by reference. This incorporation page,
Regulation 18730 and the attached Appendix designating positions and establishing
disclosure categories shall constitute the conflict of interest code of the San Diego
Metropolitan Transit System (MTS).

All officials and designated positions shall file their statements of economic interests
with MTS's Clerk of the Board as MTS’s Filing Officer. The Clerk of the Board shall
make and retain a copy of all statements filed by Members and Alternates of the Board
of Directors, Chief Executive Officer and the Chief Financial Officer, and forward the
originals of such statements to the Clerk of the Board of Supervisors of the County of
San Diego. The Clerk of the Board shall retain the originals of the statements filed by
all other designated positions. The Clerk of the Board will make all retained
statements available for public inspection and reproduction during regular business
hours (Gov. Code Section 81008).

1 BBK — January 2023
60007.00147\40990676.3



LAW OFFICES OF
BEST BEST & KRIEGER LLP

APPENDIX

CONFLICT OF INTEREST CODE

OF THE

SAN DIEGO METROPOLITAN TRANSIT SYSTEM

{Amended February 16, 2023)

PART “A”

OFFICIALS WHO MANAGE PUBLIC INVESTMENTS

MTS Officials who manage public investments, as defined by 2 Cal. Code of
Regs. § 18700.3, are NOT subject to MTS's Code, but must file disclosure statements
under Government Code section 87200 et seq. [Regs. § 18730(b)(3)] These positions
are listed here for informational purposes only.

It has been determined that the positions listed below are officials who manage
public investments!:

Board of Directors and Alternates
Chief Executive Officer
Chief Financial Officer

Investment Consultant

1 individuals holding one of the above-listed positions may contact the Fair Political Practices
Commission for assistance or written advice regarding their filing obligations if they believe that their
position has been categorized incorrectly. The Fair Political Practices Commission makes the final

determination whether a position is covered by § 87200.

-APP. A-1- BBK - January 2023
60007.00147\40990676.3



LAW OFFICES OF
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DESIGNATED POSITIONS
GOVERNED BY THE CONFLICT OF INTEREST CODE

DESIGNATED POSITIONS’ DISCLOSURE CATEGORIES
TITLE OR FUNCTION ASSIGNED

Administrative Assistant (Copy Center) 4
Applications Development & Support Manager 5
Assistant Manager of Maintenance 5
Assistant Manager of Stores 5
Associate Transportation Planner 5
Business Systems Analyst (ALL) 5
Buyer 4
Chief Human Resources Officer 5
Chief Information Officer 5
Chief of Staff 1

Chief Operating Officer — Rail 1
Chief Operating Officer — Transit Services 1
Community Engagement Specialist 5
Contract Administrator (ALL) 4
Controller 1,2
Creative Design Manager 5
Deputy Director of Transit Enforcement 5
Deputy Fare Systems Administrator 5
Deputy General Counsel 2,5,6,7
Director of Capital Projects 1,2

-APP. A-2- BBK - January 2023
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DESIGNATED POSITIONS’ DISCLOSURE CATEGORIES
TITLE OR FUNCTION ASSIGNED

Director of Contract Services & Passenger Facilities 3,5
Director of Financial Planning & Analysis 1,2
Director of Fleet and Facility Maintenance 5
Director of Human Resources 5
Director of Marketing & Communications 5
Director of Planning & Scheduling 1,2
Director of Supply & Operations 4
Director of Support Services 5
Director of Transit Security & Passenger Safety 5
Director of Transportation 1
Division Manager of Maintenance 5
Environmental Health & Safety Specialist 5
Fare Systems Administrator 5
Financial Analyst 4
For-Hire Vehicle Administration Manger 5
General Counsel 1,2
Grants Administrator 9
Graphic Designer 5
Information Security & Intelligence Engineer 5
Information Security & Intelligence Manager 5
Information Technology Development Manager 5

-APP. A-3- BBK — January 2023
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DESIGNATED POSITIONS'
TITLE OR FUNCTION

Information Technology Enterprise Architect (loT)
Information Technology Operation Manager
Internal Auditor

Liability Claims Supervisor

Manager of Benefits & Compensation

Manager of Contract Operations & Passenger Facilities

Manager of Government Affairs

Manager of Human Resources

Manager of Inventory Operations

Manager of Marketing and Communications
Manager of Paratransit & Mini Bus

Manager of Procurement

Manager of PRONTO AND Passenger Support
Manager of Real Estate Assets

Manager of Risk and Claims

Manager of Scheduling

Manager of Service Quality and Special Operations
Manager of Support Services

Manager of Talent Acquisition

Multimedia Designer

Network Operations Manager

-APP. A-4-
60007.00147\40990676.3
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DESIGNATED POSITIONS’ DISCLOSURE CATEGORIES
TITLE OR FUNCTION ASSIGNED
Operating Budget Supervisor 1,2
Procurement Specialist (ALL) 4
Project Administrator 5
Project Engineer 1,2
Professional Standards Manager 7
Project Manager (ALL) 1,2
Public Relations Specialist 5
Regulatory Enforcement Supervisor 6
Report Development Analyst 5
Revenue Maintenance Supervisor (ALL) 5
Right-of-Way Permit Coordinator 2,56
Security System Administrator 5
Senior Contract Operations Administration 5
Senior Data Warehouse Engineer 5
Senior Human Resources Analyst 5
Senior Project Manager - Rail Systems 1,2
Senior SAP Architect 5
Senior Transportation Planner 1,2
Software Developer 5
Superintendent of Facilities 5
Superintendent of LRV Maintenance 5

-APP. A-5- BBK —~ January 2023
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DESIGNATED POSITIONS'
TITLE OR FUNCTION

Superintendent of Transportation
Superintendent of Wayside Maintenance
Supervisor of Paratransit & Mini Bus
Supervisor Revenue Operations

Technical Project Manager

Transit Asset Management Program Manager
Transportation Operations Specialist (ALL)
Worker's Compensation Analyst (ALL)

ZEV and Sustainability Manager

Consultant and New Positions?

2 Individuals serving as a Consuitant defined in Regulation 18700.3, or in a new position created
since this Code was last amended that makes or participates in making decisions shall disclose

DISCLOSURE CATEGORIES

ASSIGNED

;NN M v
S I N

pursuant to the broadest disclosure category in this Code subject to the following limitation:

The Chief Executive Officer may determine that, due to the range of duties or contractual
obligations, it is more appropriate to assign a limited disclosure requirement. A clear explanation
of the duties and a statement of the extent of the disclosure requirements must be in a written
document. (Gov. Code Sec. 82019; FPPC Regulations 18219 and 18734.). The Chief Executive
Officer's determination is a public record and shall be retained for public inspection in the same

manner and location as this Conflict of Interest Code. (Gov. Code Sec. 81008.)

-APP. A-6-

60007.00147\40990676.3
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PART “B”

DISCLOSURE CATEGORIES

The disclosure categories listed below identify the types of economic
interests that the designated position must disclose for each disclosure category to
which the designated is assigned.® ‘“Investment’ means financial interest in any
business entity (including a consulting business, or other independent contracting
business) and are reportable if they are either located in, doing business in, planning to
do business in, or have done business during the previous two years in the jurisdiction
of MTS.

Category 1: All investments and business positions in business entities,
and sources of income, including gifts, loans and travel payments, that are located in,
do business in or own real property within the jurisdiction of MTS.

Category 2: All interests in real property which is located in whole or in
part within, or not more than two (2) miles outside, the jurisdiction of MTS, including any
leasehold, beneficial or ownership interest or option to acquire property.

Category 3: All investments and business positions in business entities,
and sources of income, including gifts, loans and travel payments, that are engaged in
land development, construction or the acquisition or sale of real property within the
jurisdiction of MTS.

Category 4: All investments and business positions in business entities,
and sources of income, including gifts, loans and travel payments, that provide services,
products, materials, machinery, vehicles or equipment of a type purchased or leased by
MTS.

Category 5. All investments and business positions in business entities,
and sources of income, including gifts, loans and travel payments, that provide services,
products, materials, machinery, vehicles or equipment of a type purchased or leased by
the designated position’s department, unit or division.

¥ This Conflict of Interest Code does not require the reporting of gifts from outside this agency’s
jurisdiction if the source does not have some connection with or bearing upon the functions of the

position. (Reg. 18730.1)

-APP. B-1- BBK - January 2023
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Category 6: All investments and business positions in business entities,
and sources of income, including gifts, loans and travel payments, subject to the
regulatory, permit, or licensing authority of the designated position’s department, unit or
division.

Category 7: All investments and business positions in business entities,
and sources of income, including gifts, loans, and travel payments, if such entities or
sources have filed claims against MTS in the past 2 years, or have a claim pending
before MTS.

Category 8: Disclose investments and business positions in business
entities, and sources of income, including gifts, loans and travel payments, that are
located in, do business in, or own real property within the geographical area of, and
within two miles of, the designated position’s assigned project area.

Category 9: All investments and business positions in business entities,
and sources of income, including gifts, loans and travel payments, or income from a
nonprofit or other organization, if the source is of the type to receive grants or other
monies from or through MTS or its subdivisions.
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UPPER SAN LUIS REY
GROUNDWATER MANAGEMENT AUTHORITY

CONFLICT-OF-INTEREST CODE

ADOPTED September 20, 2022

The Political Reform Act, Government Code Section 81000 et seq, requires state and
local government agencies to adopt and promulgate conflict of interest codes. The Fair
Political Practices Commission (“FPPC”) has adopted a regulation, California Code of
Regulations, Title 2, division 6, Section 18730 (hereinafter “CCR 18730"), which contains
the terms of a standard conflict of interest code. It can be incorporated by reference and
may be amended by the FPPC after public notice and hearings to conform to
amendments in the Political Reform Act. Therefore, the terms of CCR 18730 and any
amendments to it duly adopted by the FPPC are hereby incorporated by reference and
along with the attached Appendix in which members and employees are designated and
disclosure categories are set forth constitute the Conflict-of-Interest code of the Upper
San Luis Rey Groundwater Management Authority.

Designated employees shall file statements of economic interests with either
electronically via the Clerk of the Board of Supervisors’ “eDisclosures” online filing
system or via hardcopy with the Authority. Upon receipt of original statements received
by a Director, the Authority will retain a copy of the Form 700 disclosure document and
forward the original to the Clerk of the Board.



APPENDIX

CONFLICT OF INTEREST CODE
OF THE

UPPER SAN LUIS REY
GROUNDWATER MANAGEMENT AUTHORITY

EXHIBIT “A”

OFFICIALS WHO MANAGE INVESTMENTS

Agency Officials who manage public investments as defined by 2 CCR
18701(b) are NOT subject to the Agencies Code but are subject to the disclosure
requirements of the Political Reform Act (Government Code Section 87200 et seq).
These positions are listed here for informational purposes only.

It has been determined that the positions listed below are officials who
manage public investments:

Treasurer

Administrator

Upper San Luis Rey Groundwater Management Authority
Appendix to Conflict of Interest Code



DESIGNATED POSITIONS

GOVERNED BY THE CONFLICT OF INTEREST CODE

DESIGNATED EMPLOYEES’ DISCLOSURE SCHEDULES
TITLE OR FUNCTION

Members of the Board of Directors All

General Counsel 1,2

The Board Chairman may determine in writing that a particular consultant, although a
“designated position,” is hired to perform a range of duties that are limited in scope and
thus is not required to fully comply with the disclosure requirements described in this
section. Such written determination shall include a description of the consultant’s duties
and, based on that description, a statement of the extent of disclosure requirements.
The Board Chairman’s determination is a public record and shall be retained for public
inspection in the same manner and location as this Confiict of Interest Code.

Disclosure for designated employees pursuant to Schedule E, Gifts, shall be limited to
gifts with a value of $50 or more received from persons doing business with the Upper
San Luis Rey Groundwater Management Authority.

Upper San Luis Rey Groundwater Management Authority
Appendix to Conflict of Interest Code



UPPER SAN LUIS REY GROUNDWATER MANAGEMENT AUTHORITY

EXHIBIT “B”

DISCLOSURE CATEGORIES

The disclosure categories listed below identify the types on investments,
business entities, sources of income, or real property which the Designated Employee
must disclose for each disclosure category to which he or she is assigned.

Category 1: All investments and business positions in, and sources of
income from, business entities that do business or own real property within the jurisdiction
of the District, plan to do business or own real property within the jurisdiction of the District
within the next year, or have done business or owned real property within the jurisdiction
of the District within the past two (2) years.

Category 2: All interests in real property which is located in whole or in part
within, or not more than two (2) miles outside, the jurisdiction of the District.

Category 3: All investments and business positions in, and sources of
income from, business entities that are engaged in land development, construction or the
acquisition or sale of real property within the jurisdiction of the District, plan to engage in
such activities within the jurisdiction of the District within the next year, or have engaged
in such activities within the jurisdiction of the District within the past two (2) years.

Category 4: All investments and business positions in, and sources of
income from, business entities that are banking, savings and loan, or other financial
institutions.

Category 5: All investments and business positions in, and sources of
income from, business entities that provide services, supplies, materials, machinery,
vehicles or equipment of a type purchased or leased by the District.

Category 6: All investments and business positions in, and sources of
income from, business entities that provide services, supplies, materials, machinery,
vehicles or equipment of a type purchased or leased by the Designated Employee’s
Department.

Upper San Luis Rey Groundwater Management Authority
Appendix to Conflict of Interest Code
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