Meeting Date: May 19, 2026
Agenda Item No. 24
Batch No. 05

From: Ron May

To: FGG, Public Comment

Subject: [External] Vote NO on altering already set Term Limits........... It"s dishonest to keep any of you in office longer
than you'"re welcome!

Date: Monday, May 18, 2026 6:39:39 PM

Elected supers:

Your term limit was already settled by vote in 2010 and we don't appreciate being asked to settle it
again!

It has a strong stench of corruption by the authors of this proposal....

Vote NO!
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From: Don Couch

To: FGG, Public Comment
Subject: [External] Testimony for Item #24 — Charter Reform Package — Public Hearing
Date: Monday, May 18, 2026 9:08:27 PM

Item #24 — Charter Reform Package — Public Hearing
May 20, 2026

Submitted by: Don Couch, San Diego, California (Allied Gardens)

Background

My name is Don Couch. I submit this testimony as a resident with direct experience in local
government charter processes. I served for nine years as Executive Assistant to the Mayor of
Maui County and for six years as an elected council member. I have participated in charter
change processes firsthand and understand the procedural, structural, and democratic
implications of how charter reforms are designed and presented to voters.

The Bundling Problem

The proposed charter reform package combines three substantively distinct policy questions
into a single ballot measure:

* Creation of an ethics commission for elected officials
 Establishment of an independent budget analyst and program audit function
 Extension of supervisor term limits from two to three four-year terms

These are not related reforms. Combining them into a single yes-or-no vote is not neutral

policy design — it is conditional bargaining. A voter who strongly supports ethics oversight

but opposes extending term limits has no meaningful choice under this structure. A voter
who supports fiscal accountability but believes term limits should remain unchanged is

similarly disenfranchised.

In my experience with charter processes in Maui County, the integrity of a reform depends not
only on what is being changed but on how voters are asked to evaluate it. Bundling unrelated
measures into a single vote weakens accountability rather than strengthening it. Each of these
three proposals is significant enough to stand alone and deserves its own focused public debate
and its own ballot question.

The Term Limit Extension — and
Retroactive Grandfathering

I am ambivalent to the proposed extension of supervisor term limits, but strongly opposed to
its retroactive application to sitting supervisors.
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The two-term limit was approved by county voters in 2010. That vote represented a contract
between constituents and their elected officials — a shared understanding of the conditions
under which those officials would serve. Changing the rules mid-tenure to allow current
incumbents to serve up to twelve years instead of eight is not modernization. It is self-dealing.

Historical precedent is clear: term limit changes — including those adopted for California
state legislators and for San Diego County supervisors in 2010 — do not typically apply
retroactively to incumbents. The principle is that elected officials' terms should be bound by
the conditions that prevailed when voters chose them.

The ballot language compounds this problem. Framing an expansion of tenure as a term
"limit" — without disclosing that a stricter limit already exists — obscures the true nature of
the change from voters. Transparent governance requires that voters know what they are
actually being asked to approve.

A Note on Oversight Independence

While an ethics commission and independent budget analyst are worthwhile goals, the
proposed structure raises legitimate questions. Both bodies would be structurally accountable
to the Board of Supervisors — including authority over appointments, staffing, and operations.
Independence in name does not guarantee independence in practice. Effective oversight
requires genuine structural separation from the body being overseen.

Recommendations

1. Separate these measures into individual ballot questions so voters can evaluate each
on its own merits.

2. Do not apply any term limit changes retroactively to sitting supervisors.

3. Revise the ballot language to accurately describe what is being changed — an
extension of how long supervisors may serve — not a new or more restrictive limit.

4. If an ethics commission and budget oversight function are adopted, ensure genuine
structural independence from board authority over appointments and operations.

Accountability begins with how the question is asked. I respectfully urge the Board to give
voters the clarity and honesty they deserve.

Don Couch

San Diego, California



From: Cal Clark

To: FGG, Public Comment

Cc: ethicscommission@sandiego.gov
Subject: [External] Anonymous Comment
Date: Tuesday, May 19, 2026 9:19:00 AM

Summer Stephans was elected as the DA in 2018 and 2022 despite Charter reform debates- there’s a reason why
they are called limits. In 2018 the DA then lacked an ethics commission, oversight, transparency when I was
headbutted at work; they let the ex convict walk; some deal.

In 2022, I was set up on Halloween and jumped by a racist and then the La Mesa Police Department slammed me to
the ground while receiving medical services. Your office failed to properly investigate while making themselves
unavailable, then pursued to be the first to ever file charges on my clean record.

This year, yet again I was attacked while working on Feb 5 2026, I was attacked at work and you refused to charged
the perpetrators California Penal Code Sections 241 & 243 for Assault and Battery.

You were elected to primarily handle state criminal prosecutions, well I came to your office about the criminal
activity of your friend from the Bay Area; and you retaliated with a petty theft charge. I’ve never stolen. I was raised
with integrity. I have written your office about ethical breaches, documented fraud being committed through billing
insurance, yet your office doubles down activities out of spite, instead of treating the public equally.

San Diegan residents, especially those who were originally from here - all demand reforms that truly prioritize San
Diegans.

I urge the next DA to enforce laws equally, audit HHSA/Medi-Cal billing rigorously, and stop ensuring business’
commit workman’s compensation fraud; committing sedition against federal agents by protecting those who have
committed crimes.

Summer Stephans violates Penal Code 136.1 witnesses intimidation when you retaliate and abandon victims that are
foreseeably dangerous consequences; that office has been recorded as hostile; yet they run One Safe Space. If the
DA wasn’t focused on retaliating on me for reporting Gabriel, there would be less criminals flooding San Diego, I
would have been still at work and healthy.

Gov. Code 11135 prohibits disparate impact in county programs. The fraud in housing programs that were reported.
I have called for audits of nonprofit contracts where my insurance is persistently billed for services not received;
I’ve been on San Diego County waitlist since 2003 - your current staff still commits insurance billing fraud. Rob
Bonta cannot claim ignorance here.

San Diego County Charter's roots are based in public trust, it derives its powers from the People by rights endowed
by God. Your office has demonstrated a serious and systemic conflict of interest, pushing "self-serving" political
views and illegal policies by committing sedition. California has its own constitutional principles of equal protection
under a law, not your charter codes. I approve the motion that DA Summer Stephans be immediately removed.
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From: Beckysue

To: FGG, Public Comment
Subject: [External] continued items 4/19/26
Date: Tuesday, May 19, 2026 11:13:15 AM

When Board of Supervisors continue an item (today items 24 and 25 I believe) if any citizens
have come downtown to comment, please let them speak the day they showed up even if the
item is discontinued. LONG trolley ride to get there!

Rebecca Neary
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May 19, 2026

Honorable Members of the San Diego County Board of Supervisors
1600 Pacific Highway, Room 335
San Diego, CA 92101

Dear Honorable Members of the Board of Supervisors:

The Association of Local Government Auditors (ALGA) recently learned that the Board of
Supervisors will consider two different versions of proposed amendments to the San
Diego County Charter during the Board's Tuesday, May 19, 2026, meeting.

An independent performance audit function, operating under applicable auditing
standards, plays a key role in effective, equitable governance and public accountability.
An independent audit function also provides assurance to elected officials, residents,
and management that resources are protected by strong management controls and
practices; publicly reports on the efficiency, effectiveness, and equity of programs and
services; and helps ensure compliance with laws, policies and procedures.

The Association of Local Government Auditors (ALGA) strongly encourages you
to ensure that any proposal to create an independent performance audit function
for the County of San Diego adheres to ALGA’s model legislation.

ALGA’s model legislation is attached and addresses key areas to ensure a performance
audit function is truly independent and effective. Specifically, ALGA’s model legislation
includes provisions to address the following areas:

e Professional Standards: Auditors should be required to follow professional
standards, such as Generally Accepted Government Auditing Standards
promulgated by the Comptroller General of the United States. Professional
standards provide an overall framework for ensuring that auditors are
independent, competent, and objective and act with integrity in planning,
conducting, and reporting their work. Professional standards also require auditors
to undergo periodic peer reviews to independently verify auditors’ compliance
with standards.

e Public Reporting: To maximize accountability and transparency, most audit
reports should be made available to the public upon issuance, with exceptions for
issues such as cybersecurity, where making the report publicly available may
allow bad actors to take advantage of report details. Adherence to professional
standards such as Generally Accepted Government Auditing Standards
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ensures that audit reports are made available to the public to the maximum
extent possible.

¢ Independence: Performance auditors, whether appointed or elected, should be
structurally independent, and have sufficient professional qualifications and
experience.

e Unrestricted Access: Auditors should have unlimited access to agency
employees, officials, records, and physical properties.

ALGA supports your efforts to establish an independent program auditor function as part
of your Charter review and strongly encourages you to build safeguards for auditor
independence and competence, and requirements to follow professional standards into
any proposal to amend the County Charter. These are outlined in the Model Legislation
Guidelines for Local Government Auditors. Additional resources are under the “Build an
Audit Function” tab on the ALGA website algaonline.org.

ALGA’s Advocacy Committee is happy to assist the Board of Supervisors as needed. If
you would like any additional information, please reach out to me at 443-955-3965 or
thandee.maung@baltimorecity.gov. You can also contact our committee member in San
Diego County, Andy Hanau, San Diego City Auditor at 619-533-3108 or
ahanau@sandiego.gov .

Sincerely,

(o

handee Maung
Deputy City Auditor, City of Baltimore
Chair, ALGA Advocacy Committee

CC: Kathie Harrison, ALGA President
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' G A Association of Local Government Auditors

Model Legislation Guidelines for Local Government Auditors

Infroduction

Auditing is a cornerstone of good public sector governance and stewardship. The Association of
Local Government Auditors (ALGA) supports the establishment and continuous improvement of
independent auditing in local government.

Local governments establish, staff, and maintain independent audit functions to enhance public
accountability and transparency over government programs, earning and increasing public
confidence and respect for government, through independent and objective evaluation of the work
of government. ALGA issued its first edition of Guidelines and Model Authorizing Legislation for
Local Government Audit Functions in 1992, and issued revisions in 1999, 2007, 2014, and 2021.

To establish an independent audit function in your own local jurisdiction, we recommend legislation
that addresses each of the following key elements.

Independence

When establishing an independent audit function, it is essential to protect auditors’ impartiality and
objectivity, so decision-makers and the public can rely on their work. Managers of functions that
may be audited should not have authority over the work of auditors. To be independent in fact and
appearance, auditors must be free from conflicts of interest and free from interference in how the
work is conducted and reported. Auditors must have systems in place to identify and safeguard
against, or if necessary, to report threats to independence. Government Auditing Standards identify
seven threats to independence:

* Self-interest—The threat that a financial or other interest will inappropriately influence an
auditor’s judgment or behavior.

*  Self-review—The threat that an auditor or audit organization that has provided nonaudit
services will not appropriately evaluate the results of previous judgments made or services
performed as part of the nonaudit services when forming a judgment significant to an audit.

o Bias—The threat that an auditor will, as a result of political, ideological, social, or other
convictions, take a position that is not objective.

e Familiarity—The threat that aspects of a relationship with management or personnel of an
audited entity, such as a close or long relationship, or that of an immediate or close family
member, will lead an auditor to take a position that is not objective.

¢ Undue influence—The threat that external influences or pressures from sources external to
the audit organizations will affect an auditor’s ability to make objective judgments.

* Management participation—The threat that results from an auditor’s taking on the role of
management or otherwise performing management functions on behalf of the audited entity,
which will lead an auditor to take a position that is not objective.

e Structural—The threat that an audit organization’s placement within a government entity,
in combination with the structure of the government entity being audited, will affect the audit
organization’s ability to perform work and report results objectively.



Legislation should be crafted carefully to enhance the independence of the audit function. It should be enacted at the

highest possible level of authority, such as by voter-enacted amendments to a city charter or other applicable legislation.

An employment contract between the Auditor and the governing body may also clarify the Auditor’s responsibilities, terms of
employment, and terms of removal. For additional information see ALGA’'s guidance on Auditor Independence and Selecting a
Chief Performance Auditor.

Standards

Professional standards provide an overall framework for ensuring that auditors are independent, competent, and objective and
act with integrity in planning, conducting, and reporting their work. Legislation should require adherence to recognized auditing
standards such as the Government Auditing Standards issued by the Comptroller General of the United States. Government
Auditing Standards incorporate, by reference, the American Institute of Certified Public Accountants’ standards for financial
statement audits. Other auditing standards include the International Organization of Supreme Audit Institutions’ Framework of
Professional Pronouncements (IFPP) and the Canadian Standard on Assurance Engagements CSAE 3001. In addition, if the
audit function is not independent of management, the Institute of Internal Auditor’s International Standards for the Professional
Practice of Internal Auditing, although primarily developed for private sector auditing, may be relevant.

Independent Audit Committees

Governments must ensure that audit functions are empowered to report significant issues to appropriate oversight authorities.
One means of accomplishing this is through creation of an audit committee which is independent of management and
selected by the governing body. Members should be collectively knowledgeable about audits and financial, performance, and
governance matters. Inclusion of legislators as well as community members with appropriate qualifications can augment the
expertise of the committee and prevent undue reliance on management. To enhance the independence of the committee,

and to enable the auditors to communicate freely, no members of the audit committee should be employees of the entity
management. Specific responsibilities of the audit committee vary depending on the form of government, reporting relationship
of the auditors, and local preferences. For additional information see ALGA’s guidance on Audit Committees.

Other Key Elements of an Effective Audit Function

In addition to ensuring independence, using recognized government auditing standards, and establishing an independent audit
committee, consider:

¢ Unrestricted access: The Auditor should have unrestricted access to local government employees, officials, records, and
physical properties.

»  Sufficient funding: The audit activity must have funding appropriate to its specific responsibilities. Decisions about
funding for the audit organization should not be controlled by managers or officials subject to audit. Some jurisdictions
establish a minimum threshold for the audit budget.

¢ Protection from threat of abolishment: Legislation should prevent managers and officials subject to audit from
abolishing the audit organization, including through budgetary action or outsourcing.

* Competent leadership and staff: The Auditor should be classified and compensated at a sufficiently senior level to
be able to discuss and negotiate with senior management on equal footing, i.e. compensated similarly to a department
director. The Auditor position has overall responsibility for managing the jurisdiction’s audit function. Common titles for this
position include City Auditor and County Auditor.

e Public Reporting: The Auditor should have the ability to place items on the legislative agenda for public hearing.

* Response to Audits: The audit function should require that responsible government managers promptly respond in
writing, within a time specified, to audit recommendations explaining what actions are planned or have been taken to deal
with problems identified in audit reports.

¢ Follow-up: Require follow-up on significant findings and recommendations from previous audits to determine whether
timely and appropriate corrective actions have been taken by management.

e Contracts: Ensure that all contracts contain a right-to-audit provision that allows access to all relevant contractor and
subcontractor records.

e Coordination: Assign the Auditor responsibility to coordinate and monitor all audits and audit related services received by
the local government entity. This includes those performed by public accountants, consultants, or audit organizations of
the entity and its subdivisions. (In some instances, the Auditor does this on behalf of the audit committee)

e External review: Provide for periodic peer reviews of the audit function.
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Existing Legislation

These guidelines are meant to be considered in establishing legislation that will make sense for your community. It is important
to be aware of existing laws, which may be in conflict with the proposed legislation, and to address any conflicts with the

help of attorneys and specialists before bringing legislation forward for a vote by the governing body or the citizens. In some
cases, it may be necessary to amend laws at a higher level of government. For example, it may be necessary to amend

state open meetings laws for the audit committee to fulfill its responsibilities. Many states and provinces have open meeting
and public records laws that encourage transparency or disclosure of government operations, including audit reports. With
regard to allegations of fraud, waste, and abuse, jurisdictions may have adopted laws limiting disclosure of information until an
investigation is complete. Jurisdictions should review their state or province’s sunshine or open records laws to determine the
impact on audit work papers and reports.

Sample Enabling Legislation: Charter or Code

The audit charter or code to establish an audit function is an important document. It sets forth the qualifications, duties,
powers, and manner of securing the office of the local government Auditor. The local governing body will enact legislation in
various forms, depending on the state or provincial constitution or statutes. The information contained in this document is to be
considered as guidelines to be adapted in context with applicable state or provincial laws. Elements described on the following
pages are applicable to a legislatively appointed or elected Auditor and, with some modifications, to a management-appointed
Auditor.

Ordinance/Resolution/Policy Statement

WHEREAS, public officials, government managers, and the public want and need to know not only whether
government funds are handled properly and in compliance with laws and regulations, but also whether public programs are
achieving the purposes for which they were authorized and funded, and, whether they are doing so efficiently, effectively, and
equitably;

WHEREAS, an independent auditing function can provide objective information on the operations of government
programs, assist managers in carrying out their responsibilities, and help ensure full accountability to the public;

WHEREAS, recognized government auditing standards provide a framework for improved government decision-
making, oversight and accountability;

WHEREAS, the independence and public accountability of the Auditor can be assured by provision of an (elected or
legislatively appointed) Auditor;

NOW BE IT RESOLVED;

Organizational Independence — Establishment of the Audit Function

(Elected or Appointed) The (NAME OF OFFICE/DEPARTMENT) is hereby established.

(Appointed Auditor) The (CITY/COUNTY) Auditor shall be designated through appointment by a majority vote of the
(JURISDICTION GOVERNING BODY).

Term

(Elected Auditor) The term of the Auditor (NOTE: Common titles include City Auditor and County Auditor.) shall be
years.

(Appointed Auditor) The Auditor (NOTE: Common titles include City Auditor and County Auditor.) shall serve a minimum

term of years, unless removed for cause by a vote of at least two-thirds of the legislative body. The Auditor may be
reappointed by a majority vote of the (JURISDICTION GOVERNING BODY) at the end of the term of office.

Nonpartisanship

The position of the Auditor shall be nonpartisan.

Qualifications - Competent Leadership

The Auditor shall possess adequate professional proficiency for the job. Professional proficiency can be demonstrated by
relevant certifications such as Certified Internal Auditor (CIA), Certified Public Accountant (CPA) or Chartered Accountant



(CA) -OR- an advanced degree and at least five (5) years of experience in government auditing, evaluation, or analysis. The
Auditor should have a bachelor’s degree in public policy, accounting, business administration, economics or a related field.
(NOTE: Specific licensure, educational degrees, professional certifications, and years and fields of experience are typical
measurements to demonstrate qualifications. It is advisable that jurisdictions perform a thorough evaluation of their own
desired minimum qualifications and incorporate them in this section Focusing on a single type of audit-related certification or
excluding relevant experience in lieu of certifications, however, may unnecessarily limit the number of qualified and competent
candidates.)

Compensation

The Auditor shall be an employee of the (JURISDICTION GOVERNING BODY) with compensation at a level consistent with
the other department directors. Experience, performance, certifications, and advanced degrees may be taken into account in
determining compensation.

(Elected or Appointed) Auditor may include: The Auditor’s salary shall be set by the legislative body and reviewed annually.
(In some jurisdictions, specific guidelines for the Auditor’s salary and budget are established in the Charter or Code. Salary
guidelines for elected auditors sometimes are tied to salaries of judges or other auditors.)

Funding

Sufficient funds shall be proposed and approved to carry out the responsibilities specified herein. The Auditor’s budget shall
be submitted to the governing body directly by the Auditor or by an Audit Committee independent of management. (Note: More
specific language in some entities requires that the audit function receive a minimum specific percentage of the annual budget
or exempts the function from management-proposed across the board budget target savings/reductions. A survey of ALGA
members shows actual Auditors’ Office budgets range from 0.05% to 0.27% of entity operating budgets).

Appointment of Employees

The Auditor shall have the power to appoint, employ, and remove such assistants, employees, and personnel as deemed
necessary, for the efficient and effective administration of the affairs of the office and to prescribe their duties, scope of
authority, and qualifications.

Professional Development

Sufficient resources shall be made available to the Auditor and staff to ensure appropriate professional development,
continuing professional education and compliance with applicable professional standards, licensure and/or professional
certification requirements.

Powers and Duties;: Scope of Audits

The Auditor shall have authority to conduct financial and performance audits of all departments, offices, boards, activities,
agencies and programs of the entity in order to independently and objectively determine whether:

1. Activities and programs being implemented have been authorized by (JURISDICTION) Charter or Code, state or
provincial law, or applicable federal law or regulations, and are being conducted and funds expended in compliance with
applicable laws;

2. The department, office, or agency is acquiring, managing, protecting, and using its resources, including public funds,
personnel, property, equipment, and space, economically, efficiently, equitably, and effectively and in a manner consistent
with the objectives intended by the authorizing entity or enabling legislation;

3. The entity, programs, activities, functions, or policies are effective, including the identification of any causes of
inefficiencies or uneconomical practices;

4. The desired result or benefits are being achieved;

5. Financial and other reports are being provided that disclose fairly, accurately, and fully all information required by law, to
ascertain the nature and scope of programs and activities, and to establish a proper basis for evaluating the programs and
activities including the collection of, accounting for, and depositing of, revenues and other resources;

6. Management has established adequate operating and administrative procedures and practices, systems or accounting
internal control systems and internal management controls; and

7. Indications of fraud, abuse, or illegal acts are valid and need further investigation.

Standards

Audits shall be conducted in accordance with the Government Auditing Standards issued by the Comptroller General of the
United States.
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Audit Committee

Note: An audit committee may be established in an advisory capacity to provide recommendations on such issues as the
Auditor’s salary, work program, review of the audit function and hiring and oversight of the accounting firm conducting the
annual financial audit. An elected Auditor may consider establishing an audit committee to ensure that audit issues receive
appropriate attention and resources from the governing body, and to safeguard against challenges to independence from
management. The following describes a possible audit committee structure when the Auditor is appointed by the legislative
branch or by the independent audit committee itself. This structure, with minor modifications, would also serve to enhance the
independence of a management-appointed internal auditor or, with additional modifications, an elected Auditor.

1. To ensure independence of the audit function, an audit committee is hereby established. The audit committee shall consist
of voting members; (Council, Commission, or Board Members) and at-large members, who shall be
appointed by the governing body. The at-large members shall be residents of the (JURISDICTION) with expertise
in auditing, preferably performance auditing as well as financial auditing. Minimum professional standards shall include at
least five years of experience as a performance auditor, a Certified Public Accountant, Certified Internal Auditor, Certified
Management Accountant, or ten years of other relevant professional experience. Of the at-large members, one
member shall be appointed for a term expiring on January 31, 20xx; one member shall be appointed for a term expiring on
January 31 of the following year; and one member shall be appointed for a term expiring on January 31 of the subsequent
year. Thereafter, members shall be appointed for three-year terms. The at-large members are limited to two full
consecutive terms, with one year intervening before they become eligible for reappointment.

2. The audit committee shall consult with the Auditor regarding technical issues and work to assure maximum coordination
between work of the Auditor’s office and the accounting firm conducting the annual financial audit.

3. The audit committee shall meet as needed to perform its duties but shall not meet less than once quarterly and shall be
responsible for:

*  Reviewing the Auditor’s audit plan annually and submitting a proposed Auditor’s Office budget annually to the
(JURISDICTION’S GOVERNING BODY) (Note: Or to the Auditor for submission to the legislative body);

«  Performing regular evaluations of the audit function (if not elected) and making recommendations for the Auditor’s
salary and staffing; reporting results to the (JURISDICTION’S GOVERNING BODY);

»  Providing suggestions and comments for the annual audit plan;

»  Ensuring that audit reports are transmitted to the legislative body and to the public;

*  Monitoring follow-up on reported findings to assure corrective action is taken by management;

*  Reporting to the legislative body on problems or problem areas at such times as deemed appropriate;

«  Conducting or overseeing the requests for proposal and selection process for the firm conducting the annual financial
statement audits; ranking and recommending in order of preference no fewer than three firms deemed to be the most
highly qualified to perform the required services. If fewer than three firms respond to the RFP, the committee shall
recommend such firms as it deems to be the most highly qualified. (Note: Alternatively, the Auditor may conduct the
RFP process and the audit committee may select the firm;

«  Evaluating the firm providing annual financial statement auditing services and providing oversight of those services,
including ensuring transmission of reports and follow up on corrective action by management;

«  Evaluating the findings and recommendations of the peer review as required by Government Auditing Standards;

»  Consulting with the Auditor regarding technical issues with the external audit firm, and working to assure maximum
coordination between work of the Auditor’s Office and contracted audit efforts and other consulting engagements;

*  Maintaining the confidentiality of personnel matters while taking responsibility for appropriate disclosure to the
legislature or to the public;

+ Atleast annually, meeting separately with the chief executive officer or designee, Auditor, the chief financial officer
or designee, and the audit firm, to evaluate the condition of the entity’s controls, systems and risk, and performance
of the audit firm. The audit committee should also discuss other matters the firm, the auditors, or staff desires or is
required to bring to the committee’s attention such as fraud, illegal acts, and financial and control weaknesses.

4. The audit committee and the Auditor shall have the authority to hire outside experts, including legal counsel, when
necessary.

5. Sufficient resources shall be provided to enable the audit committee to carry out these responsibilities.
Annual Audit Plan

The Auditor shall provide the governing body and/or audit committee an annual audit plan by the beginning of each calendar/
fiscal year. The annual audit plan should include the proposed audits, identify potential audit objectives or the general nature of
the audits, and may identify potential audits for following fiscal years. The annual audit plan may be amended after review with
the governing body and/or audit committee, but the Auditor shall have final authority to select the audits planned. The Auditor
may modify the annual audit plan as necessary during the fiscal year and will notify the governing body and/or audit committee
of such modifications.



Access to Employees. Records and Property

All officers and employees of (JURISDICTION) shall provide to the Auditor unrestricted access to employees, information and
records (including electronic data) within their custody regarding powers, duties, activities, organization, property, financial
transactions, contracts, and methods of business required to conduct an audit or otherwise perform audit duties. In addition,
they shall provide access for the Auditor to inspect all property, equipment, and facilities within their custody. If such officers

or employees fail to produce the aforementioned access and/or information, the Auditor may initiate a search to be made and
exhibits to be taken from any book, paper, or record of any such official or employee, or outside contractor or subcontractor,
except as governed by statute. Further, all contracts with outside contractors and subcontractors shall contain a “right-to-audit”
clause and provide for Auditor access to the contractor’'s employees and to all financial and performance related records,
property, and equipment purchased in whole or in part with governmental funds. (Note: Some jurisdictions specify subpoena
powers for the Auditor.)

Auditee Response

A final draft of the audit report will be forwarded to the audited agency and the chief executive officer to obtain the view of
responsible officials concerning the findings, conclusions, and recommendations, as well as any planned corrective actions
prior to its release. The agency must respond in writing, specifying (i) agreement with audit findings and recommendations or
reasons for disagreement with findings and/or recommendations; (ii) plans for implementing solutions to issues identified; (iii)
a timetable to complete such activities. The response must be forwarded to the Auditor within (SPECIFY TIME FRAME). The
Auditor will review and report on information included in the agency’s response. If no response is received, the Auditor will note
that fact in the transmittal letter and will release the audit report.

Audit Reports

Each audit will result in a report, written or in some other retrievable form. The report shall contain relevant background
information and findings and recommendations, and shall communicate results to the audit committee, legislative body
management and the public. Some information may be protected by state, provincial, or federal law, and therefore not
disclosed by the Auditor.

Report of Irreqularities

If, during an audit, the Auditor becomes aware of abuse or illegal acts or indications of such acts that could affect the
governmental entity, the Auditor shall report the irregularities to the audit committee, the chief executive officer, legislative
counsel or legislative body. In the case of an Auditor appointed by the chief executive officer, if the chief executive officer is
believed to be a party to abuse or illegal acts, the Auditor shall report the acts directly to the legislative body. If it appears
that the irregularity is criminal in nature, the Auditor shall notify the chief prosecuting authority in addition to those officials
previously cited.

Annual Report

The Auditor shall submit an annual report to the legislative body indicating audits completed, major findings, corrective actions
taken by administrative managers, and significant issues which have not been fully addressed by management.

Audit Follow-up

The Auditor shall follow-up on audit recommendations as practical to determine if corrective action has been taken. The
Auditor may request periodic status reports from audited entities regarding actions taken to address reported deficiencies and
audit recommendations.

Contract Auditors, Consultants and Experts

The Auditor may obtain the services of Certified Public Accountants, qualified management consultants, or other professional
experts necessary to perform the Office’s work, including obtaining funding for outside counsel should the Auditor identify

a conflict of interest or threat to audit independence. An audit that is performed by contract must be conducted by persons
who have no financial interests in the affairs of the governmental entity or its officers. The Auditor will coordinate and

monitor all auditing performed by certified public accounting firms or other organizations employed under contract by the
(JURISDICTION) to assist with audit related activities. Contracting for the external audit will follow the (JURISDICTION)’s
normal contracting processes except for the participation and oversight by the Audit Committee (and/or Auditor). The selection
of a certified public accounting firm for the annual financial audit must be approved by the (JURISDICTION’S GOVERNING
BODY).



Peer Reviews

The audit activities of the Auditor’s office shall be subject to a peer review in accordance with the Government Auditing
Standards by a professional, nonpartisan objective group utilizing guidelines developed by the Association of Local
Government Auditors (ALGA). A copy of the written report of this independent review shall be provided to each member of
the (JURISDICTIONS GOVERNING BODY). (NOTE: ALGA's peer review program is recognized by the 2018 Government
Auditing Standards.)

The peer review will use Government Auditing Standards to evaluate the quality of audit effort and reporting. Specific quality
review areas shall include staff qualifications, adequacy of planning and supervision, sufficiency of work paper preparation and
evidence, and the adequacy of systems for reviewing internal controls, fraud and abuse, program compliance, and automated
systems. The peer review will also assess the content, presentation, form, timelines, and distribution of audit reports. The
(JURISDICTION) shall provide funding in the Auditor’s budget to pay for the costs of the peer review.





