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10. ADMINISTRATIVE ITEM:
SECOND CONSIDERATION AND ADOPTION OF ORDINANCE: 
ADOPT ORDINANCE FOR A DEFERRED RETIREMENT OPTION
PROGRAM (January 13, 2026- First Reading; January 28, 2026 - Second
Reading unless ordinance is modified on second reading)
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Paul Henkin
Location: 91902, Bonita
Submitted At: 10:14am 01-22-26

Let’s drop the DROP.  It allows payment of wages while accruing a larger pension and larger debt for the future.  It
is possibly a good way of retaining safety personnel, but there should be a less expensive way.
Meanwhile, The State and Feds are broke.  The City and County are both running large deficits.  And for only a
few people.  There are other priorities, like SNAP, medical insurance, and housing vouchers for the poor being cut
off.  
In this time where the economic outlook is uncertain beyond who is broke right now, it makes sense to put this
idea on pause and look at less expensive ways of retaining personnel, less costly incentives for staying on the
job.
The presentation says that the DROP program MAY save money.  But you need to be sure.  I oppose this
ordinance at this time.


